


University of Nevada, Las Vegas
Workforce Availability Comparison

For Tenured and Tenure Track Faculty 2007 and 2008

Job 
Group No Job Group Categories Number of 

Incumbents 
Workforce 

Percentage (%)
Availability 

Percentage (%) Market >/< Number of 
Incumbents 

Workforce 
Percentage (%)

Availability 
Percentage (%) Market >/<

2007 Workforce & Availability Data (1) 2008 Workforce & Availability Data (1)

244 LA - Philosophy Women 0 0.0% 18.4% -1 0 0.0% 18.4% -1
0 Minorities 0 0.0% 12.4% 0 0 0.0% 12.4% -1
0 Total 7 10

245 LA - Political Science Women 1 7.7% 21.6% -1 2 14.3% 21.6% -1
Minorities 1 7.7% 15.9% -1 1 7.1% 15.9% -1
Total 13 14

246 LA - Sociology Women 5 41.7% 41.1% 0 3 30.0% 41.1% -1
Minorities 0 0.0% 20.0% -2 0 0.0% 20.0% -2
Total 12 10

247 LA - Psychology Women 5 26.3% 46.9% -3 6 27.3% 46.9% -4
Minorities 1 5.3% 15.9% -2 1 4.5% 15.9% -2
Total 19 22

248 LA - Social Sciences Women 10 55.6% 37.3% 3 12 57.1% 37.3% 4
Minorities 5 27.8% 18.9% 1 6 28.6% 18.9% 2
Total 18 21

251 Sciences - Biological Sciences Women 3 13.0% 29.1% -3 4 19.0% 29.1% -2
Minorities 4 17.4% 23.0% -1 4 19.0% 23.0% 0
Total 23 21

252 Sciences - Physical Sciences Women 10 16.9% 17.2% 0 8 15.1% 17.2% -1
Minorities 13 22.0% 18.2% 2 12 22.6% 18.2% 2
Total 59 53

253 Sciences - Mathematics Women 3 12.0% 28.1% -4 5 17.2% 28.1% -3
Minorities 11 44.0% 24.9% 4 15 51.7% 24.9% 7
Total 25 29

256 UA - Communications & Journalism Women 1 10.0% 45.0% -3 4 30.8% 45.0% -1
Minorities 0 0.0% 13.2% -1 1 7.7% 13.2% 0
Total 10 13



University of Nevada, Las Vegas
Workforce Availability Comparison

For Tenured and Tenure Track Faculty 2007 and 2008

Job 
Group No Job Group Categories Number of 

Incumbents 
Workforce 

Percentage (%)
Availability 

Percentage (%) Market >/< Number of 
Incumbents 

Workforce 
Percentage (%)

Availability 
Percentage (%) Market >/<

2007 Workforce & Availability Data (1) 2008 Workforce & Availability Data (1)

257 UA - Counseling Women 3 37.5% 41.5% 0 2 50.0% 41.5% 0
Minorities 1 12.5% 24.4% -1 0 0.0% 24.4% -1
Total 8 4

258 UA - Criminal Jus & Social Wk Women 14 58.3% 41.5% 4 14 58.3% 41.5% 4
Minorities 8 33.3% 24.4% 2 7 29.2% 24.4% 1
Total 24 24

259 UA - Public Administration Women 6 54.5% 47.0% 1 3 50.0% 47.0% 0
Minorities 1 9.1% 21.4% -1 1 16.7% 21.4% 0
Total 11 6

290 Other Academic Programs (NEC) Women 2 100.0% 47.0% 1 1 33.3% 47.0% 0
Minorities 1 50.0% 21.4% 0 0 0.0% 21.4% 0
Total 2 3

(1) Faculty Availability Figures from NCES Table 233 - 2003



Incumbency v. Estimated Availability Detail
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Job Group                                     

University of Nevada, Las Vegas
02/08/2008

100  Vice Presidents & Deans Female
Minority
Black
Hispanic
Asian
AmIndian

30.90
11.68

0.00
0.00
0.00
0.00

1.6
0.2
3.0
0.0
0.0
0.0

    24 7.4
2.8
0.0
0.0
0.0
0.0

37.50
12.50
12.50

0.00
0.00
0.00

9
3
3
0
0
0

110  AVPs & Executive Directors Female
Minority
Black
Hispanic
Asian
AmIndian

36.82
17.43

0.00
0.00
0.00
0.00

Yes
2.2

-2.6
1.0
2.0
0.0
0.0

    32 11.8
5.6
0.0
0.0
0.0
0.0

43.75
9.38
3.13
6.25
0.00
0.00

14
3
1
2
0
0

206  Business - Business Female
Minority
Black
Hispanic
Asian
AmIndian

31.54
20.54

4.48
2.29

12.15
1.62

Yes

Yes

-7.5
3.6

-2.1
-0.1
5.4
0.3

    46 14.5
9.4
2.1
1.1
5.6
0.7

15.22
28.26

0.00
2.17

23.91
2.17

7
13

0
1

11
1

207  Business - Economics Female
Minority
Black
Hispanic
Asian
AmIndian

21.57
19.69

3.59
3.13

12.13
0.84

-0.5
0.8
0.4

-0.5
1.1

-0.1

    16 3.5
3.2
0.6
0.5
1.9
0.1

18.75
25.00

6.25
0.00

18.75
0.00

3
4
1
0
3
0

208 Business-Accounting & Finance Female
Minority
Black
Hispanic
Asian
AmIndian

31.54
20.54

4.48
2.29

12.15
1.62

Yes

Yes

-3.5
1.5

-1.2
1.4
1.7

-0.4

    27 8.5
5.5
1.2
0.6
3.3
0.4

18.52
25.93

0.00
7.41

18.52
0.00

5
7
0
2
5
0

211  Education - Teacher Education Female
Minority
Black
Hispanic
Asian
AmIndian

68.40
16.54

8.13
3.55
2.38
1.35

Yes

Yes

Yes

-7.4
2.1

-3.3
2.2
5.1

-1.1

    78 53.4
12.9

6.3
2.8
1.9
1.1

58.97
19.23

3.85
6.41
8.97
0.00

46
15

3
5
7
0

212  Education - Other Education Female
Minority
Black
Hispanic
Asian
AmIndian

58.08
22.23

8.13
5.34
6.10
2.65

Yes
Yes
Yes

Yes

-4.0
-2.1
-1.1
0.3
0.0

-1.3

    50 29.0
11.1

4.1
2.7
3.1
1.3

50.00
18.00

6.00
6.00
6.00
0.00

25
9
3
3
3
0

216  Engineering - Engineering Female
Minority
Black
Hispanic
Asian
AmIndian

8.54
29.11

5.42
2.60

20.12
0.97

Yes

1.1
10.4
-1.1
-0.5
12.5
-0.6

    57 4.9
16.6

3.1
1.5

11.5
0.6

10.53
47.37

3.51
1.75

42.11
0.00

6
27

2
1

24
0

Yes
Comparison of Incumbency to Availability is performed using the Any Difference with Whole Person Rule
indicates Difference <= -1.0

Page 1
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Job Group                                     

University of Nevada, Las Vegas
02/08/2008

217  Engineering - Computer Scienc Female
Minority
Black
Hispanic
Asian
AmIndian

30.62
23.95

3.57
3.16

15.55
1.67

Yes-2.3
2.6

-0.5
-0.4
3.8

-0.2

    14 4.3
3.4
0.5
0.4
2.2
0.2

14.29
42.86

0.00
0.00

42.86
0.00

2
6
0
0
6
0

221  Fine Arts - Fine Arts Female
Minority
Black
Hispanic
Asian
AmIndian

38.12
13.65

6.01
3.31
2.89
1.43

Yes

Yes

-4.7
2.4
1.3
1.4
0.7

-1.1

    78 29.7
10.6

4.7
2.6
2.3
1.1

32.05
16.67

7.69
5.13
3.85
0.00

25
13

6
4
3
0

222  Architecture Faculty Female
Minority
Black
Hispanic
Asian
AmIndian

28.80
13.24

6.13
3.23
1.49
2.39

Yes

Yes

-3.6
-0.1
-1.0
1.5

-0.2
-0.4

    16 4.6
2.1
1.0
0.5
0.2
0.4

6.25
12.50

0.00
12.50

0.00
0.00

1
2
0
2
0
0

226  HHS - Dental Medicine Female
Minority
Black
Hispanic
Asian
AmIndian

28.80
13.24

6.13
3.23
1.49
2.39 Yes

1.8
2.9
3.2
0.5
0.3

-1.1

    46 13.2
6.1
2.8
1.5
0.7
1.1

32.61
19.57
13.04

4.35
2.17
0.00

15
9
6
2
1
0

227  HHS - Health & Human Sciences Female
Minority
Black
Hispanic
Asian
AmIndian

53.34
20.27

5.00
2.96

10.69
1.62

Yes
Yes
Yes
Yes
Yes

-6.1
-4.9
-1.7
-1.0
-2.6
0.4

    34 18.1
6.9
1.7
1.0
3.6
0.6

35.29
5.88
0.00
0.00
2.94
2.94

12
2
0
0
1
1

228  HHS - Nursing Female
Minority
Black
Hispanic
Asian
AmIndian

95.79
11.88

5.52
0.76
3.44
2.15

Yes

Yes

-5.5
1.8

-1.9
-0.3
4.8

-0.8

    35 33.5
4.2
1.9
0.3
1.2
0.8

80.00
17.14

0.00
0.00

17.14
0.00

28
6
0
0
6
0

229  HHS - Public Health Female
Minority
Black
Hispanic
Asian
AmIndian

60.86
17.06

5.16
3.49
7.46
0.95

Yes-3.5
0.6
0.3

-0.5
0.0
0.9

    14 8.5
2.4
0.7
0.5
1.0
0.1

35.71
21.43

7.14
0.00
7.14
7.14

5
3
1
0
1
1

230  Hotel Administration Female
Minority
Black
Hispanic
Asian
AmIndian

28.80
13.24

6.13
3.23
1.49
2.39 Yes

3.3
3.3

-0.6
-0.9
6.1

-1.4

    58 16.7
7.7
3.6
1.9
0.9
1.4

34.48
18.97

5.17
1.72

12.07
0.00

20
11

3
1
7
0

Yes
Comparison of Incumbency to Availability is performed using the Any Difference with Whole Person Rule
indicates Difference <= -1.0
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Job Group                                     

University of Nevada, Las Vegas
02/08/2008

235  Law Female
Minority
Black
Hispanic
Asian
AmIndian

38.50
15.63

7.30
3.25
4.84
0.24

Yes

5.4
1.3

-0.1
3.6

-2.1
-0.1

    43 16.6
6.7
3.1
1.4
2.1
0.1

51.16
18.60

6.98
11.63

0.00
0.00

22
8
3
5
0
0

241  LA - English & Literature Female
Minority
Black
Hispanic
Asian
AmIndian

56.54
13.63

5.02
3.18
3.54
1.89

Yes

Yes

Yes

-4.1
-0.3
-1.0
1.8

-1.4
0.3

    39 22.1
5.3
2.0
1.2
1.4
0.7

46.15
12.82

2.56
7.69
0.00
2.56

18
5
1
3
0
1

242  LA - Foreign Languages Female
Minority
Black
Hispanic
Asian
AmIndian

51.21
27.10

3.64
13.44

8.48
1.53

2.3
4.4

-0.6
3.7
1.6

-0.3

    17 8.7
4.6
0.6
2.3
1.4
0.3

64.71
52.94

0.00
35.29
17.65

0.00

11
9
0
6
3
0

243  LA - History Female
Minority
Black
Hispanic
Asian
AmIndian

29.87
17.56

5.13
3.15
8.25
1.03

1.2
1.4
0.7
0.2

-0.1
0.7

    26 7.8
4.6
1.3
0.8
2.1
0.3

34.62
23.08

7.69
3.85
7.69
3.85

9
6
2
1
2
1

244  LA - Philosophy Female
Minority
Black
Hispanic
Asian
AmIndian

18.38
12.41

2.43
2.43
4.58
2.96

Yes
Yes

-1.4
-1.6
-0.3
-0.3
-0.6
-0.4

    13 2.4
1.6
0.3
0.3
0.6
0.4

7.69
0.00
0.00
0.00
0.00
0.00

1
0
0
0
0
0

245  LA - Political Science Female
Minority
Black
Hispanic
Asian
AmIndian

21.60
15.90

6.00
5.30
3.20
1.40

Yes
Yes

-0.5
-1.5
-1.0
0.2

-0.5
-0.2

    16 3.5
2.5
1.0
0.8
0.5
0.2

18.75
6.25
0.00
6.25
0.00
0.00

3
1
0
1
0
0

246  LA - Sociology Female
Minority
Black
Hispanic
Asian
AmIndian

41.10
20.00
11.90

4.40
2.40
1.30

Yes
Yes
Yes

-1.3
-1.6
-1.5
-0.6
0.7

-0.2

    13 5.3
2.6
1.5
0.6
0.3
0.2

30.77
7.69
0.00
0.00
7.69
0.00

4
1
0
0
1
0

247  LA - Psychology Female
Minority
Black
Hispanic
Asian
AmIndian

46.90
15.90

8.40
4.30
2.40
0.80

Yes
Yes
Yes

-3.3
-2.8
-2.0
0.0

-0.6
-0.2

    24 11.3
3.8
2.0
1.0
0.6
0.2

33.33
4.17
0.00
4.17
0.00
0.00

8
1
0
1
0
0

Yes
Comparison of Incumbency to Availability is performed using the Any Difference with Whole Person Rule
indicates Difference <= -1.0
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Job Group                                     

University of Nevada, Las Vegas
02/08/2008

248  LA - Social Sciences Female
Minority
Black
Hispanic
Asian
AmIndian

37.30
18.90

7.80
4.30
5.30
1.50

4.8
1.8

-0.7
2.1
0.8

-0.3

    22 8.2
4.2
1.7
0.9
1.2
0.3

59.09
27.27

4.55
13.64

9.09
0.00

13
6
1
3
2
0

251  Science - Biological Scences Female
Minority
Black
Hispanic
Asian
AmIndian

29.06
22.95

3.42
3.09

15.90
0.54

Yes
Yes

Yes

-2.3
-1.7
-0.9
1.2

-2.0
-0.1

    25 7.3
5.7
0.9
0.8
4.0
0.1

20.00
16.00

0.00
8.00
8.00
0.00

5
4
0
2
2
0

252  Sciences - Physical Sciences Female
Minority
Black
Hispanic
Asian
AmIndian

17.20
18.20

3.30
2.00

12.40
0.50

Yes

4.0
4.3

-2.3
-0.4
7.3

-0.4

    70 12.0
12.7

2.3
1.4
8.7
0.4

22.86
24.29

0.00
1.43

22.86
0.00

16
17

0
1

16
0

253  Sciences - Mathematics Female
Minority
Black
Hispanic
Asian
AmIndian

28.10
24.90

6.40
3.50

13.50
1.50

Yes

Yes

-3.4
7.5

-1.9
-0.1
10.0
-0.5

    30 8.4
7.5
1.9
1.1
4.1
0.5

16.67
50.00

0.00
3.33

46.67
0.00

5
15

0
1

14
0

256  UA - Communication & Journali Female
Minority
Black
Hispanic
Asian
AmIndian

44.96
13.17

5.29
3.37
2.48
2.03

Yes
Yes

-0.6
-1.7
-1.5
0.1
0.3

-0.6

    28 12.6
3.7
1.5
0.9
0.7
0.6

42.86
7.14
0.00
3.57
3.57
0.00

12
2
0
1
1
0

257  UA - Counseling Female
Minority
Black
Hispanic
Asian
AmIndian

41.52
24.40

8.71
4.32
8.38
2.99

Yes
0.3

-1.0
-0.3
-0.2
-0.3
-0.1

     4 1.7
1.0
0.3
0.2
0.3
0.1

50.00
0.00
0.00
0.00
0.00
0.00

2
0
0
0
0
0

258  UA - Criminal Jus & Social Wo Female
Minority
Black
Hispanic
Asian
AmIndian

41.52
24.40

8.71
4.32
8.38
2.99

Yes

5.2
1.7
0.7

-1.1
2.8

-0.8

    26 10.8
6.3
2.3
1.1
2.2
0.8

61.54
30.77
11.54

0.00
19.23

0.00

16
8
3
0
5
0

259  UA - Public Administration Female
Minority
Black
Hispanic
Asian
AmIndian

46.99
21.35

9.18
2.94
7.92
1.31

-0.3
0.5

-0.6
-0.2
1.4

-0.1

     7 3.3
1.5
0.6
0.2
0.6
0.1

42.86
28.57

0.00
0.00

28.57
0.00

3
2
0
0
2
0

Yes
Comparison of Incumbency to Availability is performed using the Any Difference with Whole Person Rule
indicates Difference <= -1.0
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Incumbency v. Estimated Availability Detail
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Job Group                                     

University of Nevada, Las Vegas
02/08/2008

290  Other Academic Programs Female
Minority
Black
Hispanic
Asian
AmIndian

46.99
21.35

9.18
2.94
7.92
1.31

Yes-1.3
0.5
1.4

-0.2
-0.6
-0.1

     7 3.3
1.5
0.6
0.2
0.6
0.1

28.57
28.57
28.57

0.00
0.00
0.00

2
2
2
0
0
0

310  Acedemic Support Professional Female
Minority
Black
Hispanic
Asian
AmIndian

54.82
27.54
13.05

8.68
2.77
1.81 Yes

17.9
30.7
15.2
10.5
10.7
-3.4

   190 104.1
52.3
24.8
16.5

5.3
3.4

64.21
43.68
21.05
14.21

8.42
0.00

122
83
40
27
16

0

320  Administrative Professionals Female
Minority
Black
Hispanic
Asian
AmIndian

39.08
20.13

5.94
9.59
2.08
0.77

Yes

113.7
43.3
31.0

-12.4
30.5

3.1

   505 197.3
101.7

30.0
48.4
10.5

3.9

61.58
28.71
12.08

7.13
8.12
1.39

311
145
61
36
41

7

330  Athletics Professionals Female
Minority
Black
Hispanic
Asian
AmIndian

33.33
20.77

9.94
5.86
2.58
1.08

Yes-3.3
3.1
2.3
0.1
1.3
0.3

    67 22.3
13.9

6.7
3.9
1.7
0.7

28.36
25.37
13.43

5.97
4.48
1.49

19
17

9
4
3
1

340  Information Technology Female
Minority
Black
Hispanic
Asian
AmIndian

33.41
21.67

6.60
5.65
7.51
0.73

Yes
Yes
Yes
Yes

-8.1
-3.6
-2.8
-4.1
4.6

-0.5

    72 24.1
15.6

4.8
4.1
5.4
0.5

22.22
16.67

2.78
0.00

13.89
0.00

16
12

2
0

10
0

350  Library Professionals Female
Minority
Black
Hispanic
Asian
AmIndian

84.58
16.41

5.88
4.52
3.95
1.78

Yes
Yes
Yes

-7.1
-1.4
-1.6
0.0
1.2

-0.8

    45 38.1
7.4
2.6
2.0
1.8
0.8

68.89
13.33

2.22
4.44
6.67
0.00

31
6
1
2
3
0

360  Scientific & Health Pro. Female
Minority
Black
Hispanic
Asian
AmIndian

38.43
22.77

5.81
7.10
6.31
1.08

Yes

Yes

Yes

-2.0
12.4
-4.8
0.7

20.6
-1.3

   117 45.0
26.6

6.8
8.3
7.4
1.3

36.75
33.33

1.71
7.69

23.93
0.00

43
39

2
9

28
0

400  Office & Admin - Sr/Lead/Supr Female
Minority
Black
Hispanic
Asian
AmIndian

75.45
30.98

9.00
12.25

6.44
2.10

Yes

Yes

41.4
22.5
25.6
-8.1
10.8
-1.6

   360 271.6
111.5

32.4
44.1
23.2

7.6

86.94
37.22
16.11
10.00

9.44
1.67

313
134
58
36
34

6

Yes
Comparison of Incumbency to Availability is performed using the Any Difference with Whole Person Rule
indicates Difference <= -1.0

Page 5



Incumbency v. Estimated Availability Detail
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Job Group                                     

University of Nevada, Las Vegas
02/08/2008

410  Office & Admin - Support Leve Female
Minority
Black
Hispanic
Asian
AmIndian

78.17
30.16

9.60
12.55

5.52
1.33 Yes

16.1
30.7
19.7

9.7
5.6

-2.3

   170 132.9
51.3
16.3
21.3

9.4
2.3

87.65
48.24
21.18
18.24

8.82
0.00

149
82
36
31
15

0

500  Technical/Paraprofessionall Female
Minority
Black
Hispanic
Asian
AmIndian

51.44
23.21

6.57
9.31
3.64
1.45

21.1
59.7
13.8
16.4
36.8
-0.5

   307 157.9
71.3
20.2
28.6
11.2

4.5

58.31
42.67
11.07
14.66
15.64

1.30

179
131
34
45
48

4

600  Skills Crafts Female
Minority
Black
Hispanic
Asian
AmIndian

2.09
29.45

3.94
20.28

2.64
1.46

Yes

Yes

-0.3
-3.6
6.5

-8.8
0.3

-0.9

    63 1.3
18.6

2.5
12.8

1.7
0.9

1.59
23.81
14.29

6.35
3.17
0.00

1
15

9
4
2
0

700  Service Maintenance Female
Minority
Black
Hispanic
Asian
AmIndian

6.32
27.77

5.46
14.96

2.79
2.19

Yes

6.9
3.3
5.8

-6.4
5.3
0.9

    96 6.1
26.7

5.2
14.4

2.7
2.1

13.54
31.25
11.46

8.33
8.33
3.13

13
30
11

8
8
3

710  Public Safety Female
Minority
Black
Hispanic
Asian
AmIndian

24.92
24.50

9.53
8.05
5.42
0.68

Yes-2.7
4.5
1.5
2.2
1.5

-0.3

    47 11.7
11.5

4.5
3.8
2.5
0.3

19.15
34.04
12.77
12.77

8.51
0.00

9
16

6
6
4
0

720  Custodial & Grounds Female
Minority
Black
Hispanic
Asian
AmIndian

26.99
54.20
10.38
35.56

5.81
0.94

Yes

6.9
0.3

21.4
-32.0
10.9

3.1

   208 56.1
112.7

21.6
74.0
12.1

1.9

30.29
54.33
20.67
20.19
11.06

2.40

63
113
43
42
23

5

Yes
Comparison of Incumbency to Availability is performed using the Any Difference with Whole Person Rule
indicates Difference <= -1.0
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UNLV - Utilization of Women
Availability v Work Force Percentages, 2007 & 2008
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UNLV - Utilization of Minorities
Availability v Work Force Percentages, 2007 & 2008
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UNLV - Utilization of Minorities
Availability v Work Force Percentages, 2007 & 2008
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UNLV - Utilization of Minorities
Availability v Work Force Percentages, 2006 & 2007
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UNLV - Utilization of Minorities
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UNLV - Utilization of Tenured and Tenure Track Women
Availability v Work Force Percentages, 2007 & 2008
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UNLV - Utilization of Tenured and Tenure Track Women
Availability v Work Force Percentages, 2007 & 2008
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UNLV - Utilization of Tenured and Tenure Track Women
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UNLV - Utilization of Tenured and Tenured Track Minorities
Availability v Work Force Percentages, 2007 & 2008
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UNLV - Utilization of Tenured and Tenured Track Minorities
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2008 EEO/AA PROGRAM 
UTILIZATION OBSERVATIONS BY JOB GROUP 

OFFICIALS & MANAGERS (H10) 

The representation of women and minorities among executive officers has increased moderately 
over the past five years, both in total representation as well as in proportion to total executives.  
As illustrated in the chart below, the trend represents a healthy 15.1% increase in the percentage 
representation of women and a very significant 50.7% increase in the percentage 
representation of minorities among executive officers over the past three years.   

Profile of Executives, 2003 - 2008 
EEO/AA Total Number Percent Number Percent 
Plan Year Employees Women Women Minorities Minorities 
FY 02-03 253 120 * 41 * 
FY 03-04 230 107 * 41 * 
CY 2005* 56 20 35.7% 4 7.1% 
CY 2006 63 26 41.3% 8 12.7% 
CY 2007 53 17 32.1% 5 9.4% 
CY 2008 56 23 41.1% 6 10.7% 
Percent Change -77.9% -80.8% 15.1% -85.4% 50.7% 

* Base Year for Comparison is CY 2005.  

Vice Presidents & Deans (100) 

In 2006, the Vice Presidents & Deans Job Group consisted of 25 employees, of whom nine were 
women and one was a minority.  In 2007, this job group consisted of 24 employees, of whom 
seven were women and two were minorities.  In 2008, this job group consists of 24 employees, 
of whom nine were women and three were minorities.   

� Within the Vice Presidents & Deans Job Group, the availability of women in the labor 
market is 30.9%.  Among this job group at UNLV, women comprise 37.5%.  Current 
utilization of women is one above market availability – representing a net gain of one in 
the utilization of women in this job group compared to the previous year.

� Within the Vice Presidents & Deans Job Group, the availability of minorities in the labor 
market is 11.7%.  Among this job group at UNLV, minorities comprise 12.5%.  Current
utilization of minorities is at par with market availability – representing no net change in 
the utilization of minorities in this job group compared to the previous year.
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AVPs and Executive Directors (110) 

In 2006, the AVPs and Executive Directors Group consisted of 38 employees, of whom 17 were 
women and seven were minorities.  In 2007, this job group consisted of 29 employees, of whom 
10 were women and three were minorities.  In 2008, this job group consists of 32 employees, of 
whom 14 are women and three are minorities.   

� Within the AVPs and Executive Directors Job Group, the availability of women in the labor 
market is 36.8%.  Among this job group at UNLV, women comprise 43.8%.  Current 
utilization of women is two above market availability – representing a net gain of two in 
the utilization of women in this job group compared to the previous year.

� Within the AVPs and Executive Directors Job Group, the availability of minorities in the 
labor market is 17.4%.  Among this job group at UNLV, minorities comprise 9.4%.  
Current utilization of minorities is two below market availability – representing a net loss 
of two in the utilization of minorities in this job group compared to the previous year.

FACULTY (H20) 

The representation of women and minorities among the professorate has increased significantly 
over the past five years, both in total representation as well as in proportion to the total 
professorate.  As illustrated in the chart below, the trend represents an 11.2% increase in the 
percentage representation of women and a 16.5% increase in the percentage representation of 
minorities among faculty – including all full-time tenured and tenure track faculty; visiting, in-
residence, and affiliate faculty; and lecturers. 

Profile of Faculty, 2003 – 2008 
EEO/AA Total  Number Percent Number  Percent 
Plan Year Employees Women Women Minorities Minorities 
FY 02-03  739 238 32.20% 139 18.80% 
FY 03-04   768 256 33.30% 152 19.80% 
CY 2005 855 276 32.30% 172 20.10% 
CY 2006 846 285 33.70% 177 20.90% 
CY 2007  978 347 35.50% 209 21.40% 
CY 2008  979 350 35.80% 214 21.90% 
Percent Change 32.5% 47.1% 11.2% 54.0% 16.5% 

Business – Business Faculty (206)  

In 2006, the Business Faculty Job Group consisted of 67 employees, of whom 15 were women and 
18 were minorities.  In 2007, the Business Faculty Job Group consisted of 71 employees, of whom 
12 were women and 19 were minorities.  In 2008, Accounting and Finance faculty were separated 
into a separate job group (see 208, below).  In 2008, the Business Faculty Job Group consists of 46 
employees, of whom seven are women and 13 are minorities 
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� Within this job group, the availability of women in the labor market is 31.5%.  Among this 
job group at UNLV, women comprise 15.2%.  Current utilization of women is seven below 
market availability.

� Within this job group, the availability of minorities in the labor market is 20.5%.  Among 
this job group at UNLV, minorities comprise 28.3%.  Current utilization of minorities is 
three above market availability.

Note:  Because of the separation of Accounting & Finance Faculty (Job Group 208) from Business Faculty (Job Group 
206) in 2008, it is not meaningful to compare year to year utilization rates for these two job groups in 2008.  Year to year 
comparisons in utilization rates will be resumed in 2009.   

Business – Economics Faculty (207) 

In 2006, the Economics Faculty Job Group consisted of 16 employees, of whom two were women 
and four were minorities.  In 2007, the Economics Faculty Job Group consisted of 15 employees, of 
whom two were women and four were minorities.  In 2008, the Economics Faculty Job Group 
consisted of 16 employees, of whom three are women and four are minorities.   

� Within this job group, the availability of women in the labor market is 21.6%.  Among this 
job group at UNLV, women comprise 18.8%.  Current utilization of women is at par with 
market availability – representing a net gain of one in the utilization of women in this job 
group compared to the previous year.

� Within this job group, the availability of minorities in the labor market is 19.7%.  Among 
this job group at UNLV, minorities comprise 25.0%.  Current utilization of minorities is at 
par with market availability – representing a net loss of one in the utilization of minorities 
in this job group compared to the previous year.

Business – Accounting & Finance Faculty (208) 

In 2006 and 2007, Accounting and Finance Faculty were included in Business Faculty (Job Group 
206).  In 2008, Accounting and Finance Faculty were separated to create a distinct job group.  In 
2008, the Accounting and Finance Faculty Job Group consists of 27 employees, of whom five are 
women and seven are minorities. 

� Within this job group, the availability of women in the labor market is 31.5%.  Among this 
job group at UNLV, women comprise 18.5%.  Current utilization of women is three below
market availability. 

� Within this job group, the availability of minorities in the labor market is 20.5%.  Among 
this job group at UNLV, minorities comprise 25.9%.  Current utilization of minorities is 
one above market availability.

Note:  Because of the separation of Accounting & Finance Faculty (Job Group 208) from Business Faculty (Job Group 
206) in 2008, it is not meaningful to compare year to year utilization rates for these two job groups in 2008.  Year to year 
comparisons in utilization rates will be resumed in 2009.   
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Education – Teacher Education (211)   

In 2006, the Teacher Education Job Group consisted of 61 employees, of whom 36 were women 
and 14 were minorities.  In 2007, the Teacher Education Job Group consisted of 71 employees, of 
whom 45 were women and 16 were minorities. In 2008, the Teacher Education Job Group consists 
of 78 employees, of whom 46 are women and 15 are minorities.   

� Within this job group, the availability of women in the labor market is 68.4%.  Among this 
job group at UNLV, women comprise 59.0%.  Current utilization of women is seven below
market availability – representing a net loss of four in the utilization of women in this job 
group compared to the previous year.

� Within this job group, the availability of minorities in the labor market is 16.5%.  Among 
this job group at UNLV, minorities comprise 19.2%.  Current utilization of minorities is 
two above market availability – representing a net loss of two in the utilization of 
minorities in this job group compared to the previous year.

Education – Other Education (212)   

In 2006, the Other Education Job Group consisted of 43 employees, of whom 20 were women and 
seven were minorities.  In 2007, the Other Education Job Group consisted of 53 employees, of 
whom 21 were women and eight were minorities.  In 2008, the Other Education Job Group consists 
of 50 employees, of whom 25 are women and nine are minorities.   

� Within this job group, the availability of women in the labor market is 58.1%.  Among this 
job group at UNLV, women comprise 50.0%.  Current utilization of women is four below
market availability – representing a net gain of five in the utilization of women in this job 
group compared to the previous year.

� Within this job group, the availability of minorities in the labor market is 22.2%.  Among 
this job group at UNLV, minorities comprise 18.0%.  Current utilization of minorities is 
two below market availability – representing a net gain of one in the utilization of 
minorities in this job group compared to the previous year.

Engineering – Engineering Faculty (216)   

In 2006, the Engineering Faculty Job Group consisted of 49 employees, of whom five were women 
and 20 were minorities.  In 2007, the Engineering Faculty Job Group consisted of 53 employees, of 
whom six were women and 24 were minorities.  In 2008, the Engineering Faculty Job Group 
consists of 57 employees, of whom six are women and 27 are minorities.   

� Within this job group, the availability of women in the labor market is 8.5%.  Among this 
job group at UNLV, women comprise 10.5%.  Current utilization of women is one above
market availability – representing no net change in the utilization of women in this job 
group compared to the previous year.
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� Within this job group, the availability of minorities in the labor market is 29.1%.  Among 
this job group at UNLV, minorities comprise 47.4%.  Current utilization of minorities is 10 
above market availability – representing a net gain of two in the utilization of minorities 
in this job group compared to the previous year.

Engineering – Computer Science Faculty (217)   

In 2006, the Computer Science Faculty Job Group consisted of 15 employees, of whom one was a 
woman and six were minorities.  In 2007, the Computer Science Faculty Job Group consisted of 15 
employees, of whom two were women woman and six were minorities.  In 2008, the Computer 
Science Faculty Job Group consists of 14 employees, of whom two are women woman and six are 
minorities.   

� Within this job group, the availability of women in the labor market is 30.6%.  Among this 
job group at UNLV, women comprise 14.3%.  Current utilization of women is two below 
market availability – representing no net change in the utilization of women in this job 
group compared to the previous year.

� Within this job group, the availability of minorities in the labor market is 24.0%.  Among 
this job group at UNLV, minorities comprise 42.9%.  Current utilization of minorities is 
two above market availability – representing no net change in the utilization of minorities 
in this job group compared to the previous year.

Fine Arts – Fine Arts Faculty (221)    

In 2006, the Fine Arts Faculty Job Group consisted of 72 employees, of whom 21 were women and 
eight were minorities.  In 2007, the Fine Arts Faculty Job Group consisted of 77 employees, of 
whom 21 were women and 11 were minorities.  In 2008, the Fine Arts Faculty Job Group consists 
of 78 employees, of whom 25 are women and 13 are minorities.   

� Within this job group, the availability of women in the labor market is 38.1%.  Among this 
job group at UNLV, women comprise 32.1%.  Current utilization of women is four below
market availability – representing a net gain of four in the utilization of women in this job 
group compared to the previous year.

� Within this job group, the availability of minorities in the labor market is 13.7%.  Among 
this job group at UNLV, minorities comprise 16.7%.  Current utilization of minorities is 
two above market availability – representing a net gain of two in the utilization of 
minorities in this job group compared to the previous year.

Fine Arts – Architecture Faculty (222)   

In 2006, the Architecture Faculty Job Group consisted of 14 employees, of whom two were women 
and four were minorities.  In 2007, the Architecture Faculty Job Group consisted of 13 employees, 
of whom three were women and three were minorities.  In 2008, the Architecture Faculty Job Group 
consists of 16 employees, of whom one is a woman and two are minorities.



vi

� Within this job group, the availability of women in the labor market is 28.8%.  Among this 
job group at UNLV, women comprise 6.3%.  Current utilization of women is four below
market availability – representing a net loss of four in the utilization of women in this job 
group compared to the previous year.

� Within this job group, the availability of minorities in the labor market is 13.2%.  Among 
this job group at UNLV, minorities comprise 12.5%.  Current utilization of minorities is at 
par with market availability – representing a net loss of one in the utilization of minorities 
in this job group compared to the previous year.

HHS – Dental Medicine Faculty (226)    

In 2006, the Dental Medicine Faculty Job Group consisted of 18 employees, of whom three were 
women and three were minorities.  In 2007, the Dental Medicine Faculty Job Group consisted of 46 
employees, of whom 17 were women and eight were minorities.  In 2008, the Dental Medicine 
Faculty Job Group consists of 46 employees, of whom 15 are women and nine are minorities.

� Within this job group, the availability of women in the labor market is 28.8%.  Among this 
job group at UNLV, women comprise 32.6%.  Current utilization of women is one above
market availability – representing a net loss of two in the utilization of women in this job 
group compared to the previous year.

� Within this job group, the availability of minorities in the labor market is 13.2%.  Among 
this job group at UNLV, minorities comprise 19.6%.  Current utilization of minorities is 
two above market availability – representing a net gain of one in the utilization of 
minorities in this job group compared to the previous year.

HHS – Health & Human Sciences Faculty (227)    

In 2006, the Health & Human Sciences Faculty Job Group consisted of 35 employees, of whom 14 
were women and four were minorities.  In 2007, the Health & Human Sciences Faculty Job Group 
consisted of 37 employees, of whom 15 were women and two were minorities.  In 2008, the Health 
& Human Sciences Faculty Job Group consists of 34 employees, of whom 12 are women and two 
are minorities.   

� Within this job group, the availability of women in the labor market is 53.3%.  Among this 
job group at UNLV, women comprise 35.3%.  Current utilization of women is six below 
market availability – representing a net loss of two in the utilization of women in this job 
group compared to the previous year.

� Within this job group, the availability of minorities in the labor market is 20.3%.  Among 
this job group at UNLV, minorities comprise 5.9%.  Current utilization of minorities is 
four below market availability – representing a net gain of one in the utilization of 
minorities in this job group compared to the previous year.
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HHS – Nursing Faculty (228)

In 2006, the Nursing Faculty Job Group consisted of 21 employees, of whom 19 were women and 
three were minorities.  In 2007, the Nursing Faculty Job Group consisted of 30 employees, of whom 
26 were women and four were minorities.  In 2008, the Nursing Faculty Job Group consists of 35 
employees, of whom 28 are women and six are minorities.   

� Within this job group, the availability of women in the labor market is 95.8%.  Among this 
job group at UNLV, women comprise 80.0%.  Current utilization of women is five below
market availability – representing a net loss of three in the utilization of women in this job 
group compared to the previous year.

� Within this job group, the availability of minorities in the labor market is 11.9%.  Among 
this job group at UNLV, minorities comprise 17.1%.  Current utilization of minorities is 
one above market availability – representing a net gain of one in the utilization of 
minorities in this job group compared to the previous year.

HHS – Public Health Faculty (229)    

In 2006, the Public Health Faculty Job Group consisted of 12 employees, of whom four were 
women and two were minorities.    In 2007, the Public Health Faculty Job Group consisted of 14 
employees, of whom five were women and three were minorities.  In 2008, the Public Health 
Faculty Job Group consists of 14 employees, of whom five are women and three are minorities.  

� Within this job group, the availability of women in the labor market is 60.9%.  Among this 
job group at UNLV, women comprise 35.7%.  Current utilization of women is three below 
market availability – representing no net change in the utilization of women in this job 
group compared to the previous year.

� Within this job group, the availability of minorities in the labor market is 17.1%.  Among 
this job group at UNLV, minorities comprise 21.4%.  Current utilization of minorities is at 
par with market availability – representing no net change in the utilization of minorities 
in this job group compared to the previous year.

Hotel Administration (230)    

In 2006, the Hotel Administration Faculty Job Group consisted of 50 employees, of whom 19 were 
women and nine were minorities.  In 2007, the Hotel Administration Faculty Job Group consisted of 
60 employees, of whom 21 were women and 12 were minorities.  In 2008, the Hotel Administration 
Faculty Job Group consists of 28 employees, of whom 20 are women and 11 are minorities.

� Within this job group, the availability of women in the labor market is 28.8%.  Among this 
job group at UNLV, women comprise 34.5%.  Current utilization of women is three above 
market availability – representing no net change in the utilization of women in this job 
group compared to the previous year.
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� Within this job group, the availability of minorities in the labor market is 13.2%.  Among 
this job group at UNLV, minorities comprise 19.0%.  Current utilization of minorities is 
three above market availability – representing a net gain of three in the utilization of 
minorities in this job group compared to the previous year.

Law Faculty (235)     

In 2006, the Law Faculty Job Group consisted of 37 employees, of whom 19 were women and 
seven were minorities.  In 2007, the Law Faculty Job Group consisted of 42 employees, of whom 
21 were women and seven were minorities.  In 2008, the Law Faculty Job Group consists of 43 
employees, of whom 22 are women and eight are minorities.   

� Within this job group, the availability of women in the labor market is 38.5%.  Among this 
job group at UNLV, women comprise 51.20%.  Current utilization of women is five above 
market availability – representing a net gain of one in the utilization of women in this job 
group compared to the previous year.

� Within this job group, the availability of minorities in the labor market is 15.6%.  Among 
this job group at UNLV, minorities comprise 18.6%.  Current utilization of minorities is 
one above  market availability – representing a net gain of one in the utilization of 
minorities in this job group compared to the previous year.

Liberal Arts – English & Literature Faculty (241)    

In 2006, the English & Literature Faculty Job Group consisted of 42 employees, of whom 17 were 
women and four were minorities.  In 2007, the English & Literature Faculty Job Group consisted of 
43 employees, of whom 20 were women and five were minorities.  In 2008, the English & 
Literature Faculty Job Group consists of 43 employees, of whom 22 are women and eight are 
minorities.   

� Within this job group, the availability of women in the labor market is 56.5%.  Among this 
job group at UNLV, women comprise 46.2%.  Current utilization of women is four below 
market availability – representing no net change in the utilization of women in this job 
group compared to the previous year.

� Within this job group, the availability of minorities in the labor market is 13.6%.  Among 
this job group at UNLV, minorities comprise 12.8%.  Current utilization of minorities is at 
par with market availability – representing no net change in the utilization of minorities 
in this job group compared to the previous year.

Liberal Arts – Foreign Languages Faculty (242)    

In 2006, the Foreign Languages Faculty Job Group consisted of 14 employees, of whom eight were 
women and seven were minorities.  In 2007, the Foreign Languages Faculty Job Group consisted of 
18 employees, of whom 11 were women and nine were minorities.  In 2008, the Foreign Languages 
Faculty Job Group consists of 17 employees, of whom 11 are women and nine are minorities.
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� Within this job group, the availability of women in the labor market is 51.2%.  Among this 
job group at UNLV, women comprise 64.7%.  Current utilization of women is two above
market availability – representing a net gain of one in the utilization of women in this job 
group compared to the previous year. 

� Within this job group, the availability of minorities in the labor market is 27.1%.  Among 
this job group at UNLV, minorities comprise 52.9%.  Current utilization of minorities is 
four above market availability – representing no net change in the utilization of minorities 
in this job group compared to the previous year

Liberal Arts – History Faculty (243)    

In 2006, the History Faculty Job Group consisted of 25 employees, of whom nine were women and 
four were minorities.  In 2007, the History Faculty Job Group consisted of 26 employees, of whom 
ten were women and five were minorities.  In 2007, the History Faculty Job Group consists of 26 
employees, of whom nine are women and six are minorities.   

� Within this job group, the availability of women in the labor market is 29.9%.  Among this 
job group at UNLV, women comprise 34.6%.  Current utilization of women is one above
market availability – representing a net loss of one in the utilization of women in this job 
group compared to the previous year.

� Within this job group, the availability of minorities in the labor market is 17.6%.  Among 
this job group at UNLV, minorities comprise 23.1%.  Current utilization of minorities is 
one above market availability – representing a net gain of one in the utilization of 
minorities in this job group compared to the previous year

Liberal Arts – Philosophy Faculty (244)    

In 2006, the Philosophy Faculty Job Group consisted of seven employees, of whom neither was a 
woman or a minority.    In 2007, the Philosophy Faculty Job Group consisted of 20 employees, of 
whom two were women and one was a minority.   In 2008, the Philosophy Faculty Job Group 
consists of 13 employees, of whom one is a woman and none is a minority.

� Within this job group, the availability of women in the labor market is 18.4%.  Among this 
job group at UNLV, women comprise 7.7%. Current utilization of women is one below
market availability – representing no net change in the utilization of women in this job 
group compared to the previous year.

� Within this job group, the availability of minorities in the labor market is 12.4%.  Among 
this job group at UNLV, minorities comprise 0.0%.  Current utilization of minorities is one 
below market availability – representing no net change in the utilization of minorities in 
this job group compared to the previous year
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Liberal Arts – Political Science Faculty (245)

In 2006, the Political Science Job Group consisted of 14 employees, of whom three were women 
and one was a minority.  In 2007, the Political Science Job Group consisted of 16 employees, of 
whom four were women and two were minorities.  In 2008, the Political Science Job Group consists 
of 16 employees, of whom three are women and one is a minority.  

� Within this job group, the availability of women in the labor market is 21.6%.  Among this 
job group at UNLV, women comprise 18.8%.  Current utilization of women is at par  with 
market availability – representing no net change in the utilization of women in this job 
group compared to the previous year.

� Within this job group, the availability of minorities in the labor market is 15.9%.  Among 
this job group at UNLV, minorities comprise 6.3%.  Current utilization of minorities is one 
below market availability – representing a net loss of one in the utilization of minorities in 
this job group compared to the previous year.

Liberal Arts – Sociology Faculty (246)    

In 2006, the Sociology Faculty Job Group consisted of 17 employees, of whom six were women 
and one was a minority.  In 2007, the Sociology Faculty Job Group consisted of 14 employees, of 
whom six were women and one was a minority.  In 2008, the Sociology Faculty Job Group consists 
of 13 employees, of whom four are women and one is a minority.     

� Within this job group, the availability of women in the labor market is 41.1%.  Among this 
job group at UNLV, women comprise 30.8%.  Current utilization of women is one below
market availability – representing a net loss of one in the utilization of women in this job 
group compared to the previous year.

� Within this job group, the availability of minorities in the labor market is 20.0%.  Among 
this job group at UNLV, minorities comprise 7.7%.  Current utilization of minorities is one 
below market availability – representing no net change in the utilization of minorities in 
this job group compared to the previous year.

Liberal Arts – Psychology (247)    

In 2006, the Psychology Faculty Job Group consisted of 20 employees, of whom six were women 
and two were minorities.   In 2007, the Psychology Faculty Job Group consisted of 21 employees, 
of whom six were women and one was a minority.  In 2007, the Psychology Faculty Job Group 
consists of 24 employees, of whom eight are women and one is a minority.             

� Within this job group, the availability of women in the labor market is 46.9%.  Among this 
job group at UNLV, women comprise 33.3%.  Current utilization of women is three below
market availability – representing no net change in the utilization of women in this job 
group compared to the previous year.
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� Within this job group, the availability of minorities in the labor market is 15.9%.  Among 
this job group at UNLV, minorities comprise 4.2%.  Current utilization of minorities is two 
below market availability – representing no net change in the utilization of minorities in 
this job group compared to the previous year.

Liberal Arts – Social Sciences (248)    

In 2006, the Social Sciences Faculty Job Group consisted of 19 employees, of whom 11 were 
women and five were minorities.  In 2007, the Social Sciences Faculty Job Group consisted of 20 
employees, of whom 12 were women and six were minorities.  In 2007, the Social Sciences Faculty 
Job Group consists of 22 employees, of whom 13 are women and six are minorities.   

� Within this job group, the availability of women in the labor market is 37.3%.  Among this 
job group at UNLV, women comprise 59.1%.  Current utilization of women is four above
market availability – representing no net change in the utilization of women in this job 
group compared to the previous year.

� Within this job group, the availability of minorities in the labor market is 18.9%.  Among 
this job group at UNLV, minorities comprise 27.3%.  Current utilization of minorities is 
one above market availability – representing a net loss of one in the utilization of 
minorities in this job group compared to the previous year.

Sciences – Biological Sciences Faculty (251)    

In 2006, the Biological Sciences Faculty Job Group consisted of 28 employees, of whom four were 
women and five were minorities.  In 2007, the Biological Sciences Faculty Job Group consisted of 
31 employees, of whom six were women and six were minorities.  In 2008, the Biological Sciences 
Faculty Job Group consists of 25 employees, of whom five are women and four are minorities.   

� Within this job group, the availability of women in the labor market is 29.1%.  Among this 
job group at UNLV, women comprise 20.0%.  Current utilization of women is two below
market availability – representing a net gain of one in the utilization of women in this job 
group compared to the previous year.

� Within this job group, the availability of minorities in the labor market is 23.0%.  Among 
this job group at UNLV, minorities comprise 16.0%.  Current utilization of minorities is 
one below market availability – representing no net change in the utilization of minorities 
in this job group compared to the previous year.

Sciences – Physical Sciences Faculty (252)    

In 2006, the Physical Sciences Faculty Job Group consisted of 66 employees, of whom 11 were 
women and 15 were minorities.  In 2007, the Physical Sciences Faculty Job Group consisted of 71 
employees, of whom 15 were women and 17 were minorities.  In 2008, the Physical Sciences 
Faculty Job Group consists of 70 employees, of whom 16 are women and 17 are minorities.



xii

� Within this job group, the availability of women in the labor market is 17.2%.  Among this 
job group at UNLV, women comprise 22.9%.  Current utilization of women is four above
market availability – representing a net gain of two  in the utilization of women in this job 
group compared to the previous year.

� Within this job group, the availability of minorities in the labor market is 18.2%.  Among 
this job group at UNLV, minorities comprise 24.3%.  Current utilization of minorities is 
four above market availability – representing no net change in the utilization of minorities 
in this job group compared to the previous year.

Sciences – Mathematics Faculty (253)    

In 2006, the Mathematics Faculty Job Group consisted of 31 employees, of whom three were 
women and 13 were minorities.  In 2007, the Mathematics Faculty Job Group consisted of 31 
employees, of whom three were women and 14 were minorities.   In 2008, the Mathematics Faculty 
Job Group consists of 30 employees, of whom five are women and 15 are minorities.    

� Within this job group, the availability of women in the labor market is 28.1%.  Among this 
job group at UNLV, women comprise 16.7%.  Current utilization of women is three below
market availability – representing a net gain of two  in the utilization of women in this job 
group compared to the previous year.

� Within this job group, the availability of minorities in the labor market is 24.9%.  Among 
this job group at UNLV, minorities comprise 50.0%.  Current utilization of minorities is 
seven above market availability – representing a net gain of one in the utilization of 
minorities in this job group compared to the previous year.

Urban Affairs – Communications & Journalism Faculty (256)

In 2006, the Communications & Journalism Faculty Job Group consisted of 14 employees, of 
whom five were women and none was a minority.  In 2007, the Communications & Journalism 
Faculty Job Group consisted of 17 employees, of whom six were women and one was a minority.   
In 2008, the Communications & Journalism Faculty Job Group consists of 28 employees, of whom 
12 are women and two are minorities.

� Within this job group, the availability of women in the labor market is 45.0%.  Among this 
job group at UNLV, women comprise 42.9%.  Current utilization of women is at par with 
market availability – representing a net gain of one in the utilization of women in this job 
group compared to the previous year.

� Within this job group, the availability of minorities in the labor market is 13.2%.  Among 
this job group at UNLV, minorities comprise 7.1%.  Current utilization of minorities is one 
below market availability – representing no net change in the utilization of minorities in 
this job group compared to the previous year.
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Urban Affairs – Counseling Faculty (257)    

In 2006, the Counseling Faculty Job Group consisted of six employees, of whom three were women 
and one was a minority.  In 2007, the Counseling Faculty Job Group consisted of five employees, of 
whom two were women and none was a minority.  In 2008, the Counseling Faculty Job Group 
consists of four employees, of whom two are women and none is a minority.          

� Within this job group, the availability of women in the labor market is 41.5%.  Among this 
job group at UNLV, women comprise 50.0%.  Current utilization of women is at par with 
market availability – representing no net change in the utilization of women in this job 
group compared to the previous year.

� Within this job group, the availability of minorities in the labor market is 24.4%.  Among 
this job group at UNLV, minorities comprise 0.0%.  Current utilization of minorities is one 
below market availability – representing no net change in the utilization of minorities in 
this job group compared to the previous year.

Urban Affairs – Criminal Justice & Social Work (258)    

In 2006, the Criminal Justice & Social Work Faculty Job Group consisted of 23 employees, of 
whom 14 were women and eight were minorities.  In 2007, the Criminal Justice & Social Work 
Faculty Job Group consisted of 25 employees, of whom 15 were women and nine were minorities.  
In 2008, the Criminal Justice & Social Work Faculty Job Group consists of 26 employees, of whom 
16 are women and eight are minorities.       

� Within this job group, the availability of women in the labor market is 41.5%.  Among this 
job group at UNLV, women comprise 61.5%.  Current utilization of women is five above
market availability – representing a net gain of one in the utilization of women in this job 
group compared to the previous year.

� Within this job group, the availability of minorities in the labor market is 24.4%.  Among 
this job group at UNLV, minorities comprise 30.8%.  Current utilization of minorities is 
one above market availability – representing net loss of one in the utilization of minorities 
in this job group compared to the previous year.

Urban Affairs – Public Administration Faculty (259)    

In 2006, the Public Administration Faculty Job Group consisted of seven employees, of whom two 
were women and none was a minority.  In 2007, the Public Administration Faculty Job Group 
consisted of 13 employees, of whom seven were women and one was a minority.  In 2008, the 
Public Administration Faculty Job Group consists of seven employees, of whom three are women 
and two are minorities.   

� Within this job group, the availability of women in the labor market is 47.0%.  Among this 
job group at UNLV, women comprise 42.9%.  Current utilization of women is at par with 
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market availability – representing no net change in the utilization of women in this job 
group compared to the previous year.

� Within this job group, the availability of minorities in the labor market is 21.4%.  Among 
this job group at UNLV, minorities comprise 28.6%.  Current utilization of minorities is at 
par with market availability – representing a net gain of one in the utilization of 
minorities in this job group compared to the previous year.

Other Academic Programs, Not Elsewhere Classified (290)     

In 2006, the Other Academic Programs Faculty Job Group – including the Graduate College, 
Honors College, and University College – consisted of five employees, of whom three were 
women and two were minorities.  In 2007, the Other Academic Programs Faculty Job Group 
consisted of 10 employees, of whom five were women and four were minorities.  In 2008, the Other 
Academic Programs Faculty Job Group consists of seven employees, of whom two are women and 
two are minorities.

� Within this job group, the availability of women in the labor market is 47.0%.  Among this 
job group at UNLV, women comprise 28.6%.  Current utilization of women is one below
market availability – representing a net loss of one in the utilization of women in this job 
group compared to the previous year.

� Within this job group, the availability of minorities in the labor market is 21.4%.  Among 
this job group at UNLV, minorities comprise 28.6%.  Current utilization of minorities is at 
par with market availability – representing a net loss of one in the utilization of minorities 
in this job group compared to the previous year.

PROFESSIONAL NON-FACULTY (H30) 

Reflecting institution-wide trends, the representation of women and minorities increased as well 
in the professional, non-faculty category.  As noted previously, the re-categorization of jobs 
among EEO occupational categories in 2005 limits trend line comparisons in H10 and H30 to 
using CY 2005 as the basis year for comparison, yielding a three-year trend line.

Further, it is notable that the representation of women among professional staff already exceeded 
50% in the base year of comparison.  Consequently, while the percentage representation of 
women has decreased slightly by 0.9%, this change is not material.  The trend line reflects a 
significant 25.2% increase in the percentage representation of minorities among professional 
staff over the past three years. 
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Profile of Professional Staff, 2003 - 2008 
EEO/AA Total  Number Percent Number  Percent 
Plan Year Employees Women Women Minorities Minorities 
FY 02-03  382 195 * 73 * 
FY 03-04   484 253 * 111 * 
CY 2005* 835 458 54.90% 202 24.20% 
CY 2006 864 480 55.60% 223 25.80% 
CY 2007  986 554 56.20% 290 29.40% 
CY 2008  996 542 54.40% 302 30.30% 
Percent Change 160.7% 177.9% -0.9% 313.7% 25.2% 

* Base Year for Comparison is CY 2005.  

Note:  Among the following professional, non-faculty job groups, it is possible that the reclassification of positions 
among job groups may have a statistical, but non-substantive effect on apparent utilization rates.  Academic Support 
(310) shows 36 fewer positions in 2008 than 2007 and Information Technology (340) shows 28 fewer positions, 
while Administrative Professional (320) shows 48 more positions and Scientific & Health shows 10 more positions.  
As a result, apparent changes in utilization rates for these job groups from 2007 to 2008 – which essentially offset 
one another – may represent nothing more than the reclassification of job titles among these job groups.    

Academic Support Professionals (310) 

In 2006, the Academic Support Professionals Job Group consisted of 143 employees, of whom 87 
were women and 51 were minorities.  In 2007, the Academic Support Professionals Job Group 
consisted of 216 employees, of whom 141 were women and 92 were minorities.  In 2008, the 
Academic Support Professionals Job Group consists of 190 employees, of whom 122 are women 
and 83 are minorities.   

� Within this job group, the availability of women in the labor market is 54.8%.  Among this 
job group at UNLV, women comprise 64.2%.  Current utilization of women is 18 above
market availability. – representing a net loss of 12 in the utilization of women in this job 
group compared to the previous year.

� Within this job group, the availability of minorities in the labor market is 25.1%.  Among 
this job group at UNLV, minorities comprise 42.6%.  Current utilization of minorities is 30 
above market availability – representing a net loss of seven  in the utilization of minorities 
in this job group compared to the previous year. 

Administrative Professionals (320) 

In 2006, the Administrative Professionals Job Group consisted of 419 employees, of whom 260 
were women and 106 were minorities.  In 2007, the Administrative Professionals Job Group 
consisted of 457 employees, of whom 280 were women and 119 were minorities.  In 2008, the 
Administrative Professionals Job Group consists of 505 employees, of whom 311 are women and 
145 are minorities.



xvi

� Within this job group, the availability of women in the labor market is 39.1%.  Among this 
job group at UNLV, women comprise 61.6%.  Current utilization of women is 113 above
market availability – representing a net loss of six in the utilization of women in this job 
group compared to the previous year.

� Within this job group, the availability of minorities in the labor market is 20.1%.  Among 
this job group at UNLV, minorities comprise 28.7%.  Current utilization of minorities is 43 
above market availability – representing a net gain of 10 in the utilization of minorities in 
this job group compared to the previous year. 

Athletics Professionals (330) 

In 2006, the Athletics Professionals Job Group consisted of 58 employees, of whom 16 were 
women and 13 were minorities.  In 2007, the Athletics Professionals Job Group consisted of 62 
employees, of whom 16 were women and 15 were minorities.  In 2008, the Athletics Professionals 
Job Group consists of 67 employees, of whom 19 are women and 17 are minorities 

� Within this job group, the availability of women in the labor market is 33.3%.  Among this 
job group at UNLV, women comprise 28.4%.  Current utilization of women is three below
market availability – representing a net loss of one in the utilization of women in this job 
group compared to the previous year.

� Within this job group, the availability of minorities in the labor market is 20.8%.  Among 
this job group at UNLV, minorities comprise 25.4%.  Current utilization of minorities is 
three above market availability – representing no net change in the utilization of 
minorities in this job group compared to the previous year. 

Information Technology Professionals (340) 

In 2006, the Information Technology Professionals Job Group consisted of 95 employees, of whom 
36 were women and 19 were minorities.  In 2007, the Information Technology Professionals Job 
Group consisted of 100 employees, of whom 33 were women and 23 were minorities.  In 2008, the 
Information Technology Professionals Job Group consists of 72 employees, of whom 16 are women 
and 12 are minorities. 

� Within this job group, the availability of women in the labor market is 33.4%.  Among this 
job group at UNLV, women comprise 22.2%.  Current utilization of women is eight below
market availability – representing a net loss of 12 in the utilization of women in this job 
group compared to the previous year.

� Within this job group, the availability of minorities in the labor market is 21.7%.  Among 
this job group at UNLV, minorities comprise 16.7%.  Current utilization of minorities is 
four below market availability – representing a net loss of six in the utilization of 
minorities in this job group compared to the previous year. 
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Library Professionals (350) 

In 2006, the Library Professionals Job Group consisted of 42 employees, of whom 31 were women 
and five were minorities.  In 2007, the Library Professionals Job Group consisted of 44 employees, 
of whom 32 were women and six were minorities.  In 2008, the Library Professionals Job Group 
consists of 45 employees, of whom 31 are women and six are minorities.   

� Within this job group, the availability of women in the labor market is 84.5%.  Among this 
job group at UNLV, women comprise 68.9%.  Current utilization of women is seven below
market availability – representing a net loss of two in the utilization of women in this job 
group compared to the previous year.

� Within this job group, the availability of minorities in the labor market is 16.4%.  Among 
this job group at UNLV, minorities comprise 13.3%.  Current utilization of minorities is 
one below market availability – representing no net change in the utilization of minorities 
in this job group compared to the previous year. 

Science & Health Professionals (360) 

In 2006, the Science & Health Professionals Job Group consisted of 107 employees, of whom 50 
were women and 29 were minorities.  In 2007, the Science & Health Professionals Job Group 
consisted of 107 employees, of whom 52 were women and 35 were minorities.  In 2008, the Science 
& Health Professionals Job Group consists of 117 employees, of whom 43 are women and 39 are 
minorities.   

� Within this job group, the availability of women in the labor market is 38.4%.  Among this 
job group at UNLV, women comprise 36.8%.  Current utilization of women is two below
market availability – representing a net loss of 14 in the utilization of women in this job 
group compared to the previous year.

� Within this job group, the availability of minorities in the labor market is 22.8%.  Among 
this job group at UNLV, minorities comprise 33.3%.  Current utilization of minorities is 
twelve above market availability – representing a net gain of two in the utilization of 
minorities in this job group compared to the previous year. 

PROFILE OF CLASSIFIED EMPLOYEES (H40 – H70)  

Among total classified staff, it is notable that women already comprised substantially more than 
50% of classified staff in the base year for comparison.  Consequently, percentage growth in the 
representation of women is understandably moderate (and growth above 60% could pose a future 
area of concern regarding the representation of males).  The representation of minorities among 
classified staff increased materially.  As illustrated in the chart below, the trend represents an 
appropriately modest 2.7% increase in the percentage representation of women and a 
significant 30.8% increase in the percentage representation of minorities among classified staff 
over the past five years.
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Profile of Classified Staff, 2003 - 2008 
EEO/AA Total  Number Percent Number  Percent 
Plan Year Employees Women Women Minorities Minorities 
FY 02-03  963 545 56.60% 306 31.80% 
FY 03-04   1,008 574 56.90% 340 33.70% 
CY 2005 1,178 678 57.60% 438 37.20% 
CY 2006 1,195 686 57.40% 458 38.30% 
CY 2007  1,213 705 58.10% 496 40.90% 
CY 2008  1,251 727 58.10% 521 41.60% 
Percent Change 29.9% 33.4% 2.7% 70.3% 30.8% 

TECHNICAL/PARAPROFESSIONAL (H40)

Technical/Paraprofessional (400) 

In 2006, the Technical/Paraprofessional Job Group consisted of 271 employees, of whom 160 were 
women and 112 were minorities.  In 2007, the Technical/Paraprofessional Job Group consisted of 
280 employees, of whom 171 were women and 114 were minorities.  In 2008, the 
Technical/Paraprofessional Job Group consists of 307 employees, of whom 179 are women and 131 
are minorities.   

� Within this job group, the availability of women in the labor market is 51.4%.  Among this 
job group at UNLV, women comprise 58.3%.  Current utilization of women is 21 above
market availability – representing a net gain of one in the utilization of women in this job 
group compared to the previous year.

� Within this job group, the availability of minorities in the labor market is 23.2%.  Among 
this job group at UNLV, minorities comprise 42.7%.  Current utilization of minorities is 59
above market availability – representing a net gain of 13 in the utilization of minorities in 
this job group compared to the previous year.

OFFICE SUPPORT (H50) 

Office Support, Senior Level Job Group (500) 

In 2006, the Office, Senior Level Job Group consisted of 291 employees, of whom 259 were 
women and 76 were minorities.  In 2007, the Office, Senior Level Job Group consisted of 331 
employees, of whom 289 were women and 121 were minorities.  In 2008, the Office, Senior Level 
Job Group consists of 360 employees, of whom 313 are women and 134 are minorities.

� Within this job group, the availability of women in the labor market is 75.5%.  Among this 
job group at UNLV, women comprise 87.0%.  Current utilization of women is 41 above
market availability – representing a net gain of two in the utilization of women in this job 
group compared to the previous year.

� Within this job group, the availability of minorities in the labor market is 31.0%.  Among 
this job group at UNLV, minorities comprise 37.2%.  Current utilization of minorities 22 
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above market availability – representing a net gain of six in the utilization of minorities in 
this job group compared to the previous year.

Office Support, Support Level Job Group (510) 

In 2006, the Office, Support Level Job Group consisted of 228 employees, of whom 191 were 
women and 100 were minorities.  In 2007, the Office, Support Level Job Group consisted of 
208 employees, of whom 175 were women and 95 were minorities.  In 2008, the Office, 
Support Level Job Group consists of 170 employees, of whom 149 are women and 82 are 
minorities. 

� Within this job group, the availability of women in the labor market is 78.2%.  Among this 
job group at UNLV, women comprise 87.7%.  Current utilization of women is 16 above
market availability – representing a net gain of seven in the utilization of women in this 
job group compared to the previous year.

� Within this job group, the availability of minorities in the labor market is 30.2%.  Among 
this job group at UNLV, minorities comprise 48.2%.  Current utilization of minorities is 30 
above market availability – representing a net loss of two in the utilization of minorities in 
this job group compared to the previous year.

SKILLED CRAFTS  (H60) 

Skilled Crafts (600)

In 2006, the Skilled Crafts Job Group consisted of 58 employees, of whom two were women and 16 
were minorities.  In 2007, the Skilled Crafts Job Group consisted of 59 employees, of whom one 
was a woman and 15 were minorities.  In 2008, the Skilled Crafts Job Group consists of 63 
employees, of whom one is a woman and 15 are minorities.   

� Within this job group, the availability of women in the labor market is 2.1%.  Among this 
job group at UNLV, women comprise 1.6%.  Current utilization of women is at par with 
market availability – representing no net change in the utilization of women in this job 
group compared to the previous year. 

� Within this job group, the availability of minorities in the labor market is 29.5%.  Among 
this job group at UNLV, minorities comprise 23.8%.  Current utilization of minorities is 
three below market availability – representing a net loss of one in the utilization of 
minorities in this job group compared to the previous year.

SERVICE AND MAINTENANCE (H70) 

Maintenance Workers (700)

In 2006, the Maintenance Job Group consisted of 104 employees, of whom 11 were women and 35 
were minorities.  In 2007, the Maintenance Job Group consisted of 93 employees, of whom 10 were 
women and 30 were minorities.  In 2008, the Maintenance Job Group consists of 96 employees, of 
whom 13 are women and 30 are minorities.
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� Within this job group, the availability of women in the labor market is 6.3%.  Among this 
job group at UNLV, women comprise 13.5%.  Current utilization is of women is six above
market availability – representing a net gain of three in the utilization of women in this 
job group compared to the previous year.

� Within this job group, the availability of minorities in the labor market is 27.8%.  Among 
this job group at UNLV, minorities comprise 31.3%.  Current utilization of minorities is 
three above market availability – representing a net loss of one in the utilization of 
minorities in this job group compared to the previous year.

Public Safety Workers (710)

 In 2006, the Public Safety Job Group consisted of 43 employees, of whom 11 were women and 15 
were minorities.  In 2007, the Public Safety Job Group consisted of 46 employees, of whom eight 
were women and 14 were minorities.  In 2008, the Public Safety Job Group consists of 47 
employees, of whom nine are women and 16 are minorities. 

� Within this job group, the availability of women in the labor market is 24.9%.  Among this 
job group at UNLV, women comprise 19.2%.  Current utilization of women is two below 
market availability – representing a net gain of one in the utilization of women in this job 
group compared to the previous year.

� Within this job group, the availability of minorities in the labor market is 24.5%.  Among 
this job group at UNLV, minorities comprise 34.0%.  Current utilization of minorities is 
four above market availability – representing a net gain of two in the utilization of 
minorities in this job group compared to the previous year.

Custodial/Grounds (720)

In 2006, the Custodial/Grounds Job Group consisted of 200 employees, of whom 52 were women, 
and 104 were minorities.  In 2007, the Custodial/Grounds Job Group consisted of 196 employees, of 
whom 51 were women, and 107 were minorities.  In 2008, the Custodial/Grounds Job Group 
consists of 208 employees, of whom 63 are women and 113 are minorities. 

� Within this job group, the availability of women in the labor market is 27.0%.  Among this 
job group at UNLV, women comprise 30.3%.  Current utilization of women is six above
market availability – representing a net gain of seven in the utilization of women in this 
job group compared to the previous year.

� Within this job group, the availability of minorities in the labor market is 54.2%.  Among 
this job group at UNLV, minorities comprise 54.3%.  Current utilization of minorities is at 
par with market availability – representing no net change in the utilization of minorities 
in this job group compared to the previous year.

See Chart 1 at Enclosure 1, Workforce & Availability Comparisons, 2005 – 2008, for source data.    



 

 

 
 

 
 
 
 
 
 
 
 
 
 
 
 

 
 

ENCLOSURE 3 
 

Target of Opportunity Program Policy 
   



 

OFFICE OF THE EXECUTIVE VICE PRESIDENT AND 
PROVOST – POLICIES, PROCEDURES, GUIDELINES, AND 
FORMS LIBRARY  

 

TARGET OF OPPORTUNITY PROGRAM (TOP) 
POLICY AND PROCESS 

 
RESPONSIBLE ADMINISTRATOR:  VICE PROVOST FOR ACADEMIC AFFAIRS 
RESPONSIBLE OFFICES: OFFICE OF THE VICE PROVOST FOR ACADEMIC RESOURCES 
 OFFICE OF HUMAN RESOURCES & DIVERSITY INITIATIVES 
ORIGINALLY ISSUED:  OCTOBER 4, 2004 
REVISION DATE:  JANUARY 3, 2006  

 

POLICY 

The purpose of the Target of Opportunity Program (TOP) is to support the University’s 
commitment to increase the diversity of the professorate, with special emphasis on the 
recruitment of women or minority faculty in academic disciplines where these groups 
have historically been and continue to be under-represented at UNLV in relation to labor 
market availability, as documented in the University’s annual EEO/AA Plan.  
 
TOP candidates who qualify for senior faculty status are strongly preferred.  All 
candidates must be fully qualified and must be recommended by academic departments, 
consistent with applicable College, School, or Department Bylaws. 

 
TOP recruitment occurs within the context of the University’s overall commitment to 
provide equal opportunity to all qualified applicants, regardless of personal 
demographics.  As such, it does not represent (and should not be construed as) a set-aside 
program.  Rather, TOP recruitment constitutes a specific EEO/AA Plan, affirmative 
action program element to identify and recruit fully qualified women and minority 
faculty.  [See explanatory notes on Federal EEO/AA Plan requirements, following this policy.]   
 
Specific measures that may be employed to support TOP recruitment include:   

 
1. Targeted outreach to identify qualified applicants and generate interest in UNLV 

employment opportunities, concurrent with or in advance of public recruitment.  
 
2. Augmentation of interview pools to provide for the continuing consideration of 

women or minority candidates that might not otherwise be included in 
preliminary interview pools, but whose academic qualifications are substantially 
equal to male or non-minority candidates included in preliminary interview pools.     

 
3. Preference in hiring among substantially equally qualified candidates in 

departments in which women or minorities have historically been and continue to 
be under-represented in relation to labor market availability.   
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4. Augmentation of salary budgets, where necessary, to extend competitive offers to 
women or minority candidates, when previously budgeted salaries are not 
sufficient to convey an acceptable employment offer.   

 
5. Special Skills Search Waivers, subject to the approval of the Executive Vice 

President & Provost, in favor of candidates whose academic qualifications, 
credentials, or accomplishments are so distinguished in their field as to support a 
reasonable inference that no better qualified candidate would emerge through a 
public search process.  

 

PROCEDURES 

 
The Office of the Executive Vice President and Provost allocates faculty positions to 
academic departments based on student enrollment and other academic and curricular 
needs.  The allocation of faculty positions – including title, rank, tenure status, and 
minimum qualifications – constitutes the department’s Faculty Recruitment Plan.  All 
faculty recruitment is conducted pursuant to such annual Faculty Recruitment Plans 
(including TOP recruitment).   

 
1. When special-skills candidates are identified through targeted outreach and 

recruitment efforts (as provided in Policy Statement 1), Department Chairs may 
submit a request for a Search Waiver based on special skills, consistent with 
UNLV Faculty & Professional Staff Recruitment Guidelines.   

 
2. When a preliminary interview pool includes fewer women or minority candidates 

than their representation in the entire applicant pool (as identified by the 
University EEO/AA Officer), the Department Chair may request funding to 
increase the size of the interview pool to include substantially equally qualified 
women or minority candidates (as provided in Policy Statement 2).   

 
3. UNLV EEO/AA policy (consistent with Federal law and as approved by the 

President) provides for a preference in hiring in favor of under-represented 
women or minority candidates (as provided in Policy Statement 3).  Where such a 
preference in hiring results in the recruitment of a woman or minority candidate in 
an academic department in which women or minorities are under-utilized the 
Department Chair may request an additional faculty line consistent with overall 
student enrollment and curricular needs to hire an additional candidate from the 
same applicant pool.  [The University EEO/AA Officer will publish a list of academic 
disciplines annually in which women and minorities (by race/ethnic category) are under-
represented in relation to market availability.  These lists shall be incorporated herein by reference 
as “Appendix A.”  These lists provide guidance to academic administrators on where UNLV needs 
to focus its diversity efforts; however, as specified in the footnote on EEO/AA Planning 
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Requirements, these goals do not constitute quotas, ceilings, or floors for women or minority 
representation in any given department.]  

 
4. During “intent to hire” conversations, when it is apparent that budgeted salaries 

are not sufficient to recruit a first choice candidate, Department Chairs may 
request augmentation of faculty salaries, subject to the availability of funding 
identified for this purpose by the Executive Vice President & Provost, to enhance 
the competitiveness of our employment offers to women or minority candidates, 
consistent with internal salary equity and rank within the department, school, and 
college.  

 
5. While search waivers based on special skills are not limited, by policy, to 

positions with senior faculty status, in reality, the level of academic qualifications, 
credentials, or accomplishments that is typically required to justify a search 
waiver makes such waivers less likely at the Assistant Professor level.  
Consequently, consistent with overall academic and curricular needs of the 
department, the University reserves the prerogative to adjust the title, rank, and 
tenure status of any faculty position previously allocated to a department in the 
Faculty Recruitment Plan.  When Department Chairs identify TOP candidates 
with special skills who would qualify for senior faculty status, Department Chairs 
may request changes in the Faculty Recruitment Plan pertaining to title, rank, or 
tenure status concurrent with requesting a Search Wavier (as provided in Policy 
Statement 5).  Modifications to Faculty Recruitment Plans may be requested only 
in advance of public recruitment.  The title, rank, and tenure status of a position 
may not be modified after a public search is undertaken.  

 
6. Other Procedures.   
 

a. Routing of Requests.  All requests for TOP recruitment support should be 
submitted by the Department Chair through the responsible Dean to the 
Office of the Vice Provost for Academic Resources.    

 
b. Documentation Requirements.   All requests for TOP recruitment support 

must be accompanied by a letter from the Department Chair, endorsed by 
the Dean, which includes the following information:   

 
(1) A description of the programmatic needs that will be addressed or 

enhanced through TOP support including a description of the courses a 
TOP candidate will teach.    

(2) A copy of the TOP candidate’s curriculum vitae. 
(3) Identification of the TOP candidate’s race/ethnic category.   
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c. Considerations.    Recommendations for TOP hires will be evaluated by a 
committee consisting of the Executive Vice President and Provost, Vice 
Provost for Academic Affairs, and Vice Provost for Academic Resources.  
With respect to the allocation of additional salary funds or modification to 
a department’s Faculty Recruitment Plan, consideration will be given to 
the composition of existing faculty in the department including the extent 
to which women or minorities (by race/ethnic category) are under-
represented in relation to labor-market availability, as well the existing 
mix among faculty at various ranks and tenure status in the department.  

 
d. Funding.  All TOP recruitment financial support is contingent on the 

availability of funds and will be allocated in the sole discretion of the 
Executive Vice President and Provost, consistent with University-wide 
academic program priorities. 

 
e. Approvals.  Search Waivers require the express prior approval of the 

Executive Vice President and Provost.  Pursuant to Title 2, Chapter 5, 
§5.2.2 of the NSHE Code, new appointments with tenure require the 
express prior approval of the President and must be reported to the Board 
of Regents through the Office of  the Chancellor, annually.  [Note:  Prior 
approval of the Board of Regents for tenure at hire is no longer required.]    

 
f. Reporting.  In order to evaluate whether the Target of Opportunity 

Program is effective in enhancing the diversity of the professorate, the 
Vice Provost for Academic Resources will compile an annual report 
documenting all requests for TOP recruitment support, the disposition of 
each request, and the outcome of TOP recruitment efforts.  This report will 
be submitted to the Executive Vice President & Provost and the President 
for program review and evaluation and will be conveyed to the University 
EEO/AA Officer for inclusion in the University’s inventory of “Good 
Faith Efforts” in the annual EEO/AA Plan.  

 
EVP&P:bwr:10/19/04; HR&DI:sbc:12-23-05 

 

Federal EEO/AA Plan Requirements  

As documented in the UNLV EEO/AA Plan, the University’s recruitment goal is for our work force to look 
just like the labor market – that is for the representation of women and minorities at UNLV to reflect their 
availability in the labor markets in which we recruit.  This goal is consistent with guidance provided by the 
Office of Federal Contract Compliance Programs which states, “A central premise under-lying affirmative 
action is that, absent discrimination, over time (an employer’s) work force will reflect the gender, racial, 
and ethnic profile of the labor market in which the (employer) recruits.”  [41 CFR 60-2.10(a)(1)] 

 






